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Recruitment Monitoring

It is a fundamental principle of our policies that all people are equally valued regardless of their gender, age, disability, race, ethnic origin, language, religion or sexual orientation.  The aim of our policy is to ensure that our employment practices do not allow unfair discrimination and to promote equality of opportunity for all.

To help us meet this commitment, we hope that you will assist us in monitoring our recruitment process by completing this form prior to interview.  Only by collecting the information provided can we progressively assess our performance and identify where improvements might be made. 

The information contained on this form is strictly confidential and does not form part of your application.  The information will not be taken in to account when making the appointment.  

	Position applied for:
	

	Surname
	

	First names 
	

	Nationality 
	

	Date of birth
	


Male 

[     ]

Female

[    ]
Religion

Christian 
[   ]

Hindu

[   ]
Muslim


 [   ]
Sikh

[   ]

Buddhist
[   ]
Other*
*Please specify     [     ]
Jewish

[   ]

None
 
[   ]
	Ethnic Origin 

White
                                                

British



              [   ]         
Irish



              [   ]

Any other White background
              [   ]
 
	Asian or Asian British

Indian                                               
[   ]
 Pakistani


[   ]               
Bangladeshi                                      [   ]

Any other Asian background
[   ]
 

	Mixed 

White & Black Caribbean


[   ] 

White & Black African


[   ] 

White & Asian



[   ]
Any other mixed background

[   ] 
	Black or black British
Caribbean                               
[   ]


African                                    
[   ]


Any other black background  
[   ]




	Chinese or other ethnic group

Chinese




[    ]
Any other 



[    ]
	If you have ticked one of the “any other” boxes, please describe your ethnic origin below


The above categories are recommended by the Commission for Racial Equality

Disability 

Do you have a disability 
Yes
              (

No
                                         (
The Disability Discrimination Act 1995 defines disability as follows: “A person has a disability if he / she has a physical or mental impairment which has a substantial and long term effect on his/her ability to carry out normal day to day activities “.

C:\Documents and Settings\tracyshepherd\My Documents\HR\standard letters\Forms\Recruitment Monitoring form Ultima.doc



